
SITE COUNCIL MEETING



AGENDA

 Welcome to Site Council

 Enrollment and Staffing

 Data

 Focus for 2023-2024

 Looking Ahead

 Tax Credit Vote

 Questions, Thoughts, Concerns…



Welcome In-Depth Quarterly 
Summaries (State of the 

School)

Ideas and Discussion



INTRODUCTIONS

Who are you?

What is your role (on-
campus), or what is your 
profession?

What do you love about 
our school?









“NEW” AND NEW BRIDGES FACES
 Candin Fonnesbeck- K-2 Resource

 Felecia Mendoza- 4th Grade Math and Science

 Angela Jaynes- 4th Grade ELA and Social Studies

 Nicole Dunn- 6th Grade Science

 Trisha Jacobs- Psychologist

 Kamran Kinoshita- Lunch Aide

 Alvaro Toro- Daytime Custodian

8



Year 1- 525

Year 2- 700

Year 3- 715

Year 4- 740

Year 5- 723

Year 6- 732 

Year 7- 756

Year 8- 775 (Includes 353 
OE, and 148 Out of District) 



School Rank

Bridges 1

School A 2

School B 3

School C 4

School D 5

School E 6

School F 7

School G 8

School H 9
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We are driven by a cause that is much 
bigger than any one individual, or even the 
whole organization, as the future of our 
world is in our hands. 
We are committed to preparing our 

students for the unpredictable and ever-
changing 21st century workplace.  



We consistently reflect upon and refine 
our practice. 
We are always willing to try something 
new.
We regard potential as limitless, in the 
fact that there is always room to grow. 



We are a people-centric community that 
cares about and supports one another. 
We strive to build meaningful 
connections with all. 
We take time to have fun and enjoy 
those around us. 



We believe impactful ideas and best 
practices should be shared.
We ensure collaborative teamwork is a 
priority. 











CULTURE CHECK-IN MEETINGS



2023-2024 CAMPUS FOCUS
After retaining nearly every staff member from the 2022-2023 school year, our staff is poised and ready to recenter on and refine the elements that 
make Bridges the best school in the state of Arizona. Professional Development discussions and opportunities will be focus on the following: 

 Project-Based Learning
 Utilizing our Makers’ Place
 3D Printing
 Drones
 Virtual Reality
 95% Group Phonics (K-3)
 Danielson Evaluation System
 MTSS Revamp
 Teacher-Driven Observation
 Unwrapping Standards, Crafting CFA’s, and Utilizing Data to Drive Instruction
 Dedicating Meaningful Time for PLC’s to Drive Student and Grade Level Success
 DNA Assessment System
 Enneagram



TEACHER DRIVEN OBSERVATION 
• Every Bridges teacher will participate in TDO this year

• Takes place on Wednesday’s (6 sessions completed this quarter) with a New team 
of teachers (approximately 5-8 per group) during each rotation



TDO CONTINUED

















Continued emphasis on positive 
connections between all humans 
on campus (staff, students, 
parents, community)

Ensure all students are growing Targeted instruction to fill gaps, 
reinforce, and enrich:

Ongoing and targeted cumulative review
Reincorporation of target standards
Creation and implementation of CFA’s
Utilization of modified intervention systems 
based on achievement data



Trunk or 
Treat Fun Run

Concerts Clubs



TAX CREDIT 
VOTE

 Staff Extra-Curricular Stipends 
(Tutoring, Clubs, etc.)
 Amounts regulated depending on 

experience/time associated with duty

 Capital Purchases (Long-Term 
Furniture-Type Items)



QUESTIONS, 
COMMENTS, 
THOUGHTS?
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